Job ID: ITA165AS221
The Institute of Technology Assessment (ITA) of the Austrian Academy of Sciences (OeAW), Austria’s
leading non-university research and science institution, deals with the impacts of new technologies on
society, the environment and the economy. It carries out scientific technology assessment (TA) on a variety
of topics. The results of this work support policy-makers, administration and the public with regard to issues
of technology policy. The ITA is offering a

ACADEMY SCIENTIST POSITION (F*M)
(part-time, 20 hours per week)
for a duration of 12 months.
Your tasks:
•

Collaboration in the project ExTRA “Energy transition – assessing innovation”
(https://www.oeaw.ac.at/en/ita/projects/energy-transition-assessing-innovation)
and
possible
future technology assessment studies at the ITA

•

Active participation in the institute’s inter- and transdisciplinary discourse

Your profile:
•

Completed studies with a promotion in economics or a related field

•

Ideally, several years of experience in the field of technology assessment

•

Experience in inter- and transdisciplinary research, in particular, organising expert and stakeholder
workshops

•

Knowledge in energy policy

•

Excellent German and English skills needed

•

Soft skills: in particular capacity for teamwork

Our offer:
•

Fascinating field of activity in a dynamic environment

•

Numerous fringe benefits for employees

•

Flextime arrangement

•

Central downtown location

We offer an annual gross salary of € 24.859,17 according to the collective agreement of the Austrian Academy
of Sciences (OeAW) for this position.
Our offer aims at communicative personalities with a confidence appearance who understand how to
portray complex connections clear and understandably and find joy in self-reliant work.
Please send your application including all relevant documents, certificates/references via e-mail to
tamail@oeaw.ac.at (mentioning Job ID: ITA165AS221) no later than November 30, 2021.

The Austrian Academy of Sciences (OeAW) pursues a non-discriminatory employment policy and values equal opportunities,
as well as diversity. The OeAW lays special emphasis on increasing the number of women in senior and academic positions.
Given equal qualifications, preference will be given to female applicants.

