
 

 

 

 

Job ID: ISR077PD220 

The Institute for Urban and Regional Research (ISR) of the Austrian Academy of Sciences (OeAW), Austria’s 

leading non-university research and science institution, is offering a   

 

POSTDOC POSITION (F*M) 
(part-time / 30 h per week) 

 

starting September 15, 2020. 
 

Your duties: 

 Collaboration in the research project “Young Believers Online: Mapping on- and offline identifications 

of urban religious youth” (YouBeOn) 

 Refining the project design in collaboration with the project leadership 

 Conducting various forms of qualitative interviews with urban religious  youth 

 Data preparation and data analysis  

 Project communication (website and social media channels) 

 Co-authoring the publication of project results in renowned scientific journals  
 

Your profile: 

 Doctorate in Social Sciences, with specialization in migration research or religious studies 

 Documented expertise in the areas of youth, religion, and migration 

 Excellent knowledge of qualitative methods and experience in conducting qualitative interviews 

(preferably with young people)  

 Documented proficiency in ATLAS.ti 

 Excellent proficiency in German and English 

 Self-reflective research approach and willingness to critically engage with one’s own role in the field 

 Team orientation, creativity, independence 
 

Our offer: 

 An interesting and variated field of activities in the innovative environment of a scientific institution  

 Collaboration in an innovative research project 

 Period of appointment: 2 years  

 Annual gross salary acc. to collective agreement of (min.) € 46.285,12. 
 

We are looking forward to receiving your convincing written application (covering letter, curriculum vitae, 

certificates of qualification, list of publications, and a writing example). Please submit these electronically by 

August 14, 2020 at astrid.mattes@oeaw.ac.at, referencing the Job ID: ISR077PD220.  

 

The Austrian Academy of Sciences (OeAW) pursues a non-discriminatory employment policy and values equal opportunities, 

as well as diversity. The OeAW lays special emphasis on increasing the number of women in senior and in academic positions. 

Given equal qualifications, preference will be given to female applicants. 

 

https://www.oeaw.ac.at/en/isr/
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