Job ID: ACDH-CH126AS121
The Austrian Centre for Digital Humanities and Cultural Heritage (ACDH-CH) of the Austrian Academy of
Sciences (OeAW), Austria’s leading non-university research and science institution, has been bringing
together two focal points of the Austrian Academy of Sciences in one institute pursuing, basic research in
the humanities in long-term projects for the development and preservation of cultural heritage and the
research in the methodological and theoretical paradigms of digital documentation, processing, research and
visualisation of the digital humanities. The institute is offering a position as

ACADEMY SCIENTIST (F*M)
(part-time / 30 hours per week)
for a duration of 6 years from January 01, 2022.
The position is part of the OeAW long-term project Johann Joseph Fux – Werke and includes all activities
related to a music edition project (edition of works).
Your tasks:
•
edition of works by the Baroque composer Johann Joseph Fux (ca. 1660–1741), philological work,
source research, editing;
•
co-management of the project website www.fux-online.at.
Your profile:
•
completed PhD in musicology;
•
experience with music and source editions, especially of the 17th and 18th centuries;
•
familiarity with Baroque music specifically in central Europe (especially oratorios and/or
instrumental music).
The following other skills are desirable:
•
knowledge of music notation programs (Finale, Sibelius, or Dorico);
•
application of the layout program Adobe InDesign;
•
knowledge of the English and Italian languages (level B1).
The employment contract is initially limited to one year; an extension for a further five years is possible.
According to the collective agreement of the OeAW, the initial annual salary is € 37.288,75.
Please send your applications including a curriculum vitae, PhD certificate and list of publications via email
to acdh-ch-jobs@oeaw.ac.at (mentioning Job ID: ACDH-CH126AS121) no later than November 15, 2021.
The Austrian Academy of Sciences (OeAW) pursues a non-discriminatory employment policy and values equal opportunities,
as well as diversity. The OeAW lays special emphasis on increasing the number of women in senior and in academic positions.
Given equal qualifications, preference will be given to female applicants.

